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EXECUTIVE SUMMARY

Chairman’s Perspective

Continuing the growth Journey, Kapston Services Limited has increased its work force number to
more than 25000 Associates.

While expanding into new geographies and territories like Chhattisgarh and Coimbatore, it is our
priority to become one of the top 10 manpower solutions and facilities management company in the
country.

We are on a right path to be preferred partner for both domestic and MINC clients. Our client base is
growing across different industries.

Staffing as an industry is expanding rapidly as corporates in the country are focusing on their core
operations and in the process they are outsourcing their staffing requirements to companies like us.
This trend is helping us to achieve good growth.

Dr.C.R Naidu IPS (Retd.)
Chairman

KAPSTON '

& SERVICES I.IMITED

25,000+

People employed

600+

Clients served




Managing Director’s Message
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We are delighted to deliver good growth in revenue and profitability for Q1 FY25.

We continue to add significant number of new clients, out of which 10 of them are marquee clients.
The company is in the process of setting up two Wholly Owned Subsidiary companies to provide
manpower/staffing/security solutions to both private and public sector establishments where in
there is preference for MSME vendors.

Our unique proposition of ever expanding both geographically and vertically is really helping us to
deliver reliable services to our clients.

Our employees retention ratio and satisfaction level is driving more referral business and further
strengthening existing pie of business with our clients.

We would continue to grow current size of our existing business besides good growth from new
clients and geographies.

Mr. Srikanth Kodali
Managing Director

\ KAPSTON

. SERVICES I.IMITED :

154 crore

Q1 FY25 Revenue

3-32 crore

Q1 FY25 Net Profit
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Dr.C.R Naidu IPS

(Retd.)

P {
Nageswara Rao
Koripalli, IRS (Retd.)

Independent Director

Srikanth Kodali

. Promoter&Managing
s eunbirecton ot B SHE T

Naveen Nandigam

T AIn_dﬂelpé ndent Director 132

Kanti Kiran
Doddapaneni

i
Tk v a

Vanit

~Independent Director

SERVICES LIMITED
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LEADERSHIP TEAM

£

Kapil Sood

CFO

AVP-Soft Services

Vishnu Mora

Soma Sekhar m Saxena

Anupa Abhijeet Vitekar

Nitya Menon .
" . GMStaffing

 GM-Admin. . . GM<Compliance =

*
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SERVICES LIMITED
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Srinivas C

 GM-Staffing
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LKAF’STON

SERVICES LIMITED

COMPANY’S VISION AND MISSION

Kapston is one of the faStest—growing end—to__—end manpow,er s‘o»Iu't‘ion‘s p:ro'_\'/i-‘d'ers.’?'Sta“rté*d *i-n;'ZOfOQ, Kapst’d,_n has ,devolc')p._ed'and grown into a comprehensive
manpower company. Kapston is not only a dynamic workplace but also contributes to skill development and community-building initiatives ultimately enhancing
BB e e e ra R L R R G s e e A R e R e s st : 13t
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Vision Mission

©

To become the best service provider for Staffing Solutions, To generate consistent value in services through
Integrated Facilities Management and Security Services technology Integration, Innovations & Upgradation
with a focused approach towards customer satisfaction and with changing times and establish the highest
be a strategic partner to all our clients. standards of excellence.
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SERVICES LIMITED

\(KAPSTON‘ 5

AN END-TO- END MANPOWER SQLUTIONS PROVIDER

Clients Kapston Services Limited Job Seekers
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SERVICES LIMITED

. \(KAPSTON 5
WHAT WE OFFER i
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General Staffing ‘ Security \ﬁ; Soft Services Engineering : IT Staffing
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KKAPSTON

SERVICES LIMITED

WHAT DIFFERENTIATES KAPSTON

é;

A
Our industry specific =
3 training protocols A
We offer s ensure our guard’s

reliability.

W

The vast experience of
comprehensive i it promoters is enabling
manpower solutions i Gah the continuos growth of
for security, facility +; N— — 264 the Company.
management, and AL R e R ORRES
staffing services.

Proven track record of
client retention and
consistently acquiring
new business.

12
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INNOVATION AND TECHNOL'GY |

Our special expertise in human resource management, digital tools and a sound understanding of the market conditions gives us a leverage

Innovation is our core DNA

e We recognise that technology is changing how people find jobs. Understanding that, we have continuously upgraded
ourselves to stay ahead of the curve.

e Being customer-centric, we constantly challenge the standard norms to find ‘even better’ ways to deliver the best staffing solutions

Key technologies we have deployed

KAPSTON |

3 SERVICES lIMITED

Digital Onboarding Digital Attendance Digital ESS 220 ®
KYC-based mobile Mobile app to mark Mobile app to empower :
onboarding. the attendance by geo- employees as a single 3
tagging and geo-fencing. source for all employment-
related information.



SERVICES LIMITED

- WKAPSTON

QUARTERLY PERFORMANCE

Turnover

(in Lakhs)

15365
13747 14161
12899

11325

Q1l-24

Q2-24

Q3-24

Q4-24

Q1-25
1




LKAPSTON

SERVICES LIMITED
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SERVICES LIMITED
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QUARTERLY PERFORMANCE ]

Profit after Tax

(in Lakhs)

433

279 26

9 27

24

Ql-24
Q2-24
Q4-24
Q1-25

Q3
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MEMBERSHIPS
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CAPSI

CENTRAL ASSOCIATION
OF PRIVATE SECURITY INDUSTRY

Since 1964

(1ISO 9001:2015 CERTIFIED)
“Professional Excellence through

Continuing Education & Training”
Selflessly dedicated Service Since 1990 to

the profession of Security and Loss Prevention

SERVICES LIMITED

LKAPSTON




CERTIFICATIONS
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AWARDS AND ACCOLADES

ET - Most Prdmi\singV ¥
Business Leaders

20

 HRIndiaBest

 EmployerAward . Promising Company

*

LKAF’STON

SERVICES LIMITED

! ;I‘m:\l'i\é‘hA‘chiéve rs Award

CE Worldwide - Professional . 'ORMASMajor  HRIndiaBest
Excellence in Corporate ~Recruiter of Skilled Youth Odisha = = - Diversity.and Inclusion
Real Estate and Facility R T R R R | AT AR

Management '



=L -
<. 5
~

» S

, i Bl Gl i | Eoa iRt e L R Rt T RD

© New Delhi

Kolkats

Bhubaneswar "

@ Raipur d

@ Vishakhapatnam

@ Hyderabad

® Guntur

@ Chennai

@® Bengaluru s oo

@ Pune

@® Mumbai '\:

2gieigd (CECTERT LT




SAFE HARBOR STATEMENT
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This document which has been prepared by Kapston Services Limited (the “Company”), have been prepared
solely for information purposes and do not constitute any offer, recommendation or invitation to purchase or
subscribe for any securities, and shall not form the basis or be relied on in connection with any contract or
binding commitment whatsoever. No offering of securities of the Company will be made except by means of
a statutory offering document containing detailed information about the Company.

This document has been prepared by the Company based on information and data which the Company considers
reliable, but the Company makes no representation or warranty, express or implied, whatsoever, and no reliance
shall be placed on, the truth, accuracy, completeness, fairness and reasonableness of the contents of this Document.
This Document may not be all inclusive and may not contain all of the information that you may consider material.
Any liability in respect of the contents of, or any omission from, this Document is expressly excluded. Certain matters
discussed in this Document may contain statements regarding the Company’s market opportunity and business
prospects that are individually and collectively forward-looking statements. Such forward-looking statements are not
guarantees of future performance and are subject to known and unknown risks, uncertainties and assumptions that
are difficult to predict. These risks and uncertainties include, but are not limited to, the performance of the Indian
economy, the performance of the industry in India and competition, the company’s ability to successfully implement
its strategy, the Company’s future levels of growth and expansion, technological implementation, changes and
advancements, changes in revenue, income or cash flows, the Company’s market preferences and its exposure to
market risks, as well as other risks.

The Company assumes no obligation to update any forward-looking information contained in this Document. Any
forward-looking statements and projections made by third parties included in this Document are not adopted by the
Company and the Company is not responsible for such third-party statements and projections.

\&KAPSTON

SERVICES LIMITED




SERVICES LIMITED

KKAPSTON

Thank You

CORPORATE OFFICE:

Plot # 75, Kavuri Hills, Madhapuir,
Hyderabad, Telangana 500034

Email: contact@kapstonservices.com

Website: www.kapstonservices.com

For further Information:
Bosky Christopher, Account Director
Intellect PR
M: 98200 38229

Email: bosky@intellectpr.com ‘/ \J

( @ 3 K&A creation | www.kalolwala.com
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